NEGOTIATED AGREEMENT
2020-2021

This agreement is a consolidation of all previous agreements between the Plainview Association
of Classroom Teachers, hereinafter called the “Association”, and the Plainview Board of
Education, hereinafter called the “Board”, in the city of Ardmore, Oklahoma. The signatories
shall be the sole parties to this agreement.

ARTICLE I: PROLOGUE

No article previously agreed upon by the Association and the Board opened during the present
session shall result in fewer benefits than stipulated in the previously consolidated agreement
unless changed through the negotiations process as outlined in the Procedural Agreement.



ARTICLE Il: PERSONAL/EMERGENCY LEAVE

The District shall provide to all certified teaching staff members five (5) personal/emergency
days to be used upon the request of the employee.

All five days may be used in the case of a serious emergency. A teacher planning to use personal
leave shall notify his/her principal at least two (2) working days in advance, except in cases of
emergency. The term “emergency” is defined as a situation or occurrence of a serious nature,
developing suddenly and unexpectedly and demanding immediate attention. No
personal/emergency leave shall be granted one (1) working day before or after a holiday (days
when school is not in session, excluding Saturdays and Sundays) nor the last ten (10) working
days of the school year. If the personal/emergency day requested would cause an undue hardship
on the District, the teacher may be asked to select another day for the use of personal/emergency
leave. The supervising administrator has the discretion to waive the first or last 10 working days
of the school year, as well as before or after a holiday, if a suitable substitute can be found and
absence of the teacher will not cause interruption in the classroom learning environment.

(Attendance Incentive: If zero personal days are used, and incentive of 165.00 will be paid to the
certified staff member. If one day is used the incentive will be 110.00, and if two days are used
the incentive will drop to 55.00. Additionally, the opportunity to roll leftover personal leave into
sick leave may be chosen in lieu of the attendance incentive. (This begins in the 2020-2021
school year.)



ARTICLE IlI: ACCUMULATED SICK LEAVE

Sick days shall be accumulated, per Plainview board policy, and shall be carried over to
the next school year not to exceed one hundred and twenty (120) days per teacher.
Teachers will be granted one (1) day sick leave for each month in their current teaching
contract at the beginning of each new school year. For any teacher carrying over from
the previous school year more than one hundred and twenty (120) unused sick days said
teacher shall at the beginning of the new school year be granted an additional one day for
each day in his/her current teacher’s employment contract. (Example: Plainview teacher
has 120 days and is a ten month employee — this teacher would be granted an additional
ten days at the beginning of the new school year for a total of 130 days for use during that
school year. At the end of any school year unused sick days for any teacher in excess of
120 days would be lost and not carried over to the next school year.) An accounting of
accumulated sick leave days will be kept on a monthly basis in the principal’s office.
Teachers will be provided with an accounting of their individual accumulations at the end
of each school year.

Any certified employee terminating employment with the District shall be paid the
current pay for non-certified substitutes for accumulated sick days in excess of sixty (60)
days that are not transferred to another Oklahoma school district. if funds are available as
defined below.

Upon retirement into the Oklahoma Teachers’ Retirement System, or death, the District
will pay to the retiring teacher or to the family of the deceased, an amount equal to the
current pay of a certified substitute for each unused sick leave day said teacher has
accumulate up to the maximum of one hundred and thirty (130) days earned while
employed by the District. No pay will be given for those days transferred from another
school district. It is further understood that days transferred from another school district
are the first sick days used when taking sick leave while employed by Plainview.
(August 2005)

The maximum liability to the Plainview Schools under B and C of this Article for
certified staff, excluding administrators, covered under the negotiated agreement will be
limited to $25,000 in any one school year. Any teacher wishing to be paid for unused
sick leave days due to termination of their employment by transferring to another
Oklahoma school district, or retirement into the Oklahoma School Retirement System,
must notify the superintendent prior to June 15 of the current school year. After June 15,
and prior to July 1, the District will issue a warrant payable to the terminating teacher per
the negotiated agreement. Should there be requests in excess of $25,000 for any one
school year the amount shall be pro-rated on a per day basis. (May 2010)

For teachers employed in the state of Oklahoma and members of OTRS prior to July 1,
1992, upon retirement, the District will report to the Oklahoma Teachers’ Retirement
System up to one hundred and twenty (120) days the retiring teacher has earned in the
District and/or transferred from another district. (Existing).



ARTICLE IV: RETIREMENT

As a service to the teachers, the Board will allow teachers to tax shelter said teachers’ retirement
on the negotiated salary schedule as outlined under Article XXIII on this agreement. (August
2000)



ARTICLE V: ASSOCIATION PRIVILEGES
SCHOOL CALENDAR, STUDENT HANDBOOK & PACT USE OF SCHOOL MAIL/EMAIL

A. School Calendar: The Association may, prior to January 1, provide input to the

superintendent regarding the calendar for the ensuing school year. The superintendent shall
review and consider such input before making his/her recommendation to the Board.

B. Student Handbook: Each building site shall have a committee to annually update its student

C.

handbook. The committee shall seek input from the certified and non-certified staff
assigned to that building. The committee elected by the staff shall be composed of an
administrator, three (3) PACT appointed certified teachers (ARTICLE XX) and one (1) non-
certified staff member. The committee will convene in February to consider changes in the
student handbooks. Changes will be presented to the superintendent between April 1 and
April 15. The final draft of each site’s student handbook for the upcoming year shall be
presented to the Board for approval no later than the May school board meeting of the
current school year. (8/3/95)

Use of School Mail & Email Accounts: Local Professional Teacher Organizations may use

interschool mail & school email accounts to distribute general informational materials to
Plainview Teachers (such as meeting notices). Courtesy copies of all general informational
materials and emails will also be provided to the site principal and superintendent at the
time of distribution. Use of the school email does not include the use of sending email to
correspond between members during class instruction time. (Summer 2009)




ARTICLE VI: INSURANCE

The Avrticle establishing an insurance committee was no longer needed with the state paid health
insurance for all teachers. This article was eliminated during negotiations for FY 2006. (August
2005)



ARTICLE VII: SECTION 125 PLAN

A. No later than the beginning of the 1993-94 school year, the Board shall provide a 125
Plan for teachers.
B. The Board shall pay the administrative costs of the 125 Plan.



ARTICLE VIII: BEREAVEMENT LEAVE

Each certified staff member may take up to five (5) work days following the death of a member
of the immediate family for bereavement without the loss of pay per occurrence per school year.
Immediate family shall be defined as the teacher’s spouse, parent or guardian, child, brother,
sister, grandparent, grandchild, or each similar relationship as established by marriage. Each
certified staff member may use two (2) sick leave days per occurrence for bereavement of any
family member in addition to the bereavement leave in this section. For deaths other than
members of the teacher’s family, Personal/Emergency Leave provided in ARTICLE Il of this
agreement may be taken in increments of not less than half days. (Summer 2009)



ARTICLE IX: SABBATICAL LEAVE

Upon approval of the Board of Education, certified employees may be allowed a one-year
Sabbatical Leave without pay. This leave may be granted upon receipt of a written request of the
staff member providing:

A. The staff member making the request has completed six consecutive years of successful
service in the Plainview School District;

B. The staff member will enroll in a full time course of study at an accredited university

working toward an advanced degree;

The staff member has not previously received approval for a Sabbatical Leave;

The leave request is without pay;

The leave is requested prior to April 1 preceding the year of the Sabbatical Leave;

Upon returning, the staff member will be reinstated at the same or comparable

assignment with no loss of tenure.
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ARTICLE X: CLASS SIZE

The Board shall establish and maintain class size limits in accordance with the rules and
regulations of the State Board of Education. It is the desire of the Board to make every effort
that is economically possible to fulfill the class size laws. (May 2012) The Administrative Staff
will also work diligently to reduce class size for special classes. (June 2007)



ARTICLE XI: REDUCTION IN FORCE POLICY

Memorandum of Understanding: Due to the change and implementation of the pilot teacher
evaluation year, it is understood that this item will be revisited after the data has been collected
during FY13. Action on this article will be tabled until all data has been collected.

In the event it becomes necessary to reduce the number of teachers due to program elimination or
reduction, or to reduce the number of teachers in a given subject area, field, or program, or to
eliminate or consolidate positions, the Board shall follow the procedure listed below. Because
the school exists for the child and the main obligation of the Board of Education is to provide the
best education possible and not provide employment, the Board will, through procedures carried
out by the administration, determine which teachers can best serve the needs of the student.

A.  Normal attrition throughout the District. Teachers declared excess in a building will be
transferred, when fully qualified, to fill vacancies in other buildings.

B.  Teachers serving under temporary contracts will be released first if other teachers are on
staff who are qualified and certified for position(s) to be eliminated. Non-career teachers
will be released before career teachers who are legally qualified to hold positions
currently held by said non-career teacher. The position will be the determining factor for
what will be eliminated, and not the teachers who occupy the position. The Selection of
teachers for release will be based on such factors as performance evaluation, academic
and professional qualifications, potential for future success, and maintenance of a well-
balanced education program and staff.

C. If normal attrition and the release of teachers employed on temporary contracts and non-
career teachers does not sufficiently reduce the certified staff, the following items will be
considered in the reduction process in the order they are listed:

1. Seniority — using the following criteria in the order listed:

Years of service in the district;

Number of years teaching experience in current area of certification;

Total number of years teaching experience;

Length of service in current assignment;

Grade levels and subject areas taught;

Academic and professional preparation beyond minimum certification
requirements.
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For an eighteen (18) month period following the date of their termination, those certified
career employees whose employment with the District is terminated due to a reduction in
force will be rehired first in the order of seniority with the most seniority in their area of
certification. The prime consideration in executing the reduction in force, using the
criteria listed above, is to assure the retention of fully qualified teachers to replace and
perform all the needed duties of the terminated teacher. (June 2008)



ARTICLE XII: TEACHER REIMBURSEMENT FOR SUBSTITUTING

Teachers whose planning periods are used for substituting will be reimbursed at 1/6 of certified
substitute pay.



ARTICLE XlI1I: BOARD MEETING INFORMATION

It is hereby agreed that PACT will be provided with a copy of the following information
presented at the board meetings.

A. Treasurer’s report with full disclosure of revenue will be sent directly by the school
treasure to the PACT President; (June 2007)
B. Minutes of the Board of Education Meetings;

A copy of the agenda for all school board meetings will be sent to the elementary school, middle
school and high school.



ARTICLE XIV: SICK LEAVE BANK

The Board of Education shall establish a sick leave bank for all Plainview teachers. This
program shall permit teachers to donate sick leave to a sick leave bank for use by fellow
Plainview teachers. Members shall be able to request sick leave when suffering from, or have a
relative or household member, suffering from an extreme, serious or life-threatening illness,
injury, impairment or physical or mental condition, which meets FMLA guidelines, which has
caused, or is likely to cause, the employee to take leave without pay or to cause termination.

a. “Relative” of the employee is defined as spouse, child, stepchild, grandchild,
grandparent, stepparent or parent of the employee.

b. “Household member” is defined as those persons who reside in the same home, who
have reciprocal duties and do provide financial support for one another. This term
shall include foster children and legal wards even if they do not live in the
household. The term does not include persons sharing the same general house, when
living style is primarily that of a dormitory or commune.

Plainview teachers may be eligible to receive shared leave pursuant to the following conditions:

a. The sick leave committee determines that the employee meets the criteria of sick
leave bank use.

b. The employee has abided by district policies regarding the use of sick leave.

c. The employee must have joined the sick leave bank and made a prior donation to the
sick leave bank in order to receive days.

PACT shall annually name a representative to sit on the teacher’s sick leave bank committee,
which shall consist of an administrator of the superintendent’s designation, a Plainview teacher
and a PACT member. The Plainview teacher will be a designee from the requesting teacher’s
building.

A Plainview teacher may request days from the sick leave bank pursuant to the following
conditions:

a. The employee is a member of the sick leave bank and has made a minimum donation
of one day to the bank.

b. The receiving employee has exhausted all accumulated sick leave, which does not
include personal days.

c. If, after exhausting all sick leave available, a teacher is absent from his/her duties for
personal illness or injury in accordance of the sick day policy, the teacher shall
receive for a period not to exceed twenty days (State Leave) his/her full contract
salary less the amount of a substitute. At the end of the twenty days, the employee
may apply to the sick leave bank.

d. The employee will submit, along with a completed leave request form, a medical
statement from a licensed physician or health care practitioner verifying the severe
or extra-ordinary nature and expected duration of the condition.



The maximum amount of days that an eligible teacher shall be granted per year will be 30 days.
Under extreme circumstances for a second event, an eligible teacher shall appeal to the
committee for consideration of 10 additional days.

Plainview teachers will be allowed to donate up to four (4) days, if said teacher has more than 30
days accumulated sick leave, and two (2) days for any teacher with sick leave less than 30
accumulated days to the Plainview teachers’ sick leave bank. When the bank falls below 75
days, the superintendent’s designee shall notify current members of the sick leave bank. All
donated leave will be given voluntarily. The cap of days in the sick leave bank is 225 days.
Request forms will be made available on the district website and/or in the administration office.
(June 2018)



ARTICLE XV: TEACHER EVALUATION COMMITTEE

Each school year a teacher evaluation committee shall be formed. The committee shall consist
of two (2) PK-2, two (2) 3-5, two (2) middle school teachers, two (2) high school teachers
(teachers selected by the Association) and three (3) administrators. The committee shall
annually review the teacher evaluation instrument and may make recommended changes to the
Board. If the Board finds the recommendations unsatisfactory, it may be referred back to the
committee.

Teachers will only be evaluated by certified administrators employed as an administrator.



ARTICLE XVI: TEACHER ASSIGNMENT

Teachers shall be assigned by their respective building principals with confirmation by the
superintendent. Assignment shall be made within the scope of their certification, as prescribed
or authorized by the State Department of Education. When making assignments, consideration
will also be given to AdvancEd guidelines.

All teacher vacancies prior to August 1 of the current school year shall be posted a minimum of
three days before a recommendation will be made. After August 1 of each school year, any
teaching positions will be filled under a temporary contract. These positions will be posted upon
the completion of the current school year.



ARTICLE XVII: DUTY FREE LUNCH

After equitably scheduling teachers for duty to properly supervise the students, teachers will be
provided with a minimum of twenty (20) consecutive minutes of duty free lunch each day.



Purpose

ARTICLE XVIII: GRIEVANCE PROCEDURE

The purpose of this procedure is to secure, at the lowest possible level, equitable solutions to a claim of contract
violation by the grievant.
Definitions

1.

A “grievance” is a claim by a teacher or teachers that there has been a violation, or misapplication of the
terms of this Negotiated Agreement that has affected that teacher or teachers.

2. The “grievant” is the teacher or teachers making the claim.
3. The “party in interest” is the teacher or teachers making the claim or any person that might be required to
take action, or against whom action might be taken in order to resolve the claim.
4. “Days”, except when otherwise indicated, shall mean working days.
Procedure
Level |

a. A teacher may file a grievance with the principal within ten (10) days of the knowledge of the
alleged violation, citing the article and section alleged to have been violated and the specific
remedy sought.

b. The principal shall schedule and hold a formal meeting with the grievant within five (5) days after
receipt of the written grievance and shall transmit a written decision to the grievant within five (5)
days of the meeting.

Level Il

a. If the grievant is not satisfied with the disposition of his/her grievance at Level I, he/she may file
the grievance within five (5) days of the Level | response with the superintendent.

b. The superintendent shall schedule and hold a meeting with the grievant within five (5) days after
receipt of the appeal and shall transmit a written decision to the grievant within five (5) days of the
meeting. The grievant shall have the right to be represented by a person of his/her own choosing.
The grievant must state the name of his/her representative on the appeal form when it is transmitted
to the superintendent.

Level 111

a. If the grievant is not satisfied with the disposition of his/her grievance at Level Il, he/she may file
the grievance within five (5) days of the Level Il response for transmittal to the Board.

b. The Board will hear the grievance at its next regularly scheduled meeting or a special meeting

which has been called for that purpose. The grievant shall have the right to be represented by a
person of his/her own choosing. The grievant must state the name of his/her representative on the
appeal form when it is transmitted to the Board. The Board shall transmit its written decision to the
grievant within five (5) days of the meeting. The decision of the Board shall be final.

General Provisions

1.

2.

3.

10.

11.

Decisions rendered will be in writing, setting forth the decisions and the reasons therefore, and will be
transmitted promptly to all parties in interest.

The grievant shall have sole responsibility for pursuing the grievance through all levels and within the time
limits specified in these procedures.

Necessary forms for the filing of grievances and the decisions rendered shall be mutually agreed upon by the
Association and the Board and be made a part of this agreement.

The superintendent will forward copies of the written decisions at the final level utilized to the Association.
Copies of official grievances, all documents, communications, and records dealing with the processing of
grievances will be filed in a separate grievance file and will not be kept in the personnel files of any of the
participants.

No reprisals shall be taken against the grievant, any witness, or other participant in the grievance procedures
by reason of such participation.

Failure at any step of the procedure to appeal to the next level within the specified time limits shall be
deemed to be acceptance of the decision at that level.

Failure at any step of this procedure to communicate a decision within the specified time limits shall permit
the grievant to proceed to the next step of this procedure.

All meetings and hearings, with the exception of those at Level Ill under this procedure, shall not be
conducted in public and shall include only parties in interest and their selected representative.

Time limits at any level may be extended by mutual agreement, and such agreements shall be reduced to
writing and placed in the record for that grievance.

Witnesses may be called into the grievance meeting at any level to verify or substantiate a violation that
he/she personally observed.



ARTICLE XIX: TEACHERS” WORK YEAR

The classroom teachers’ work year shall be set by the Board between 180 and 182 days,
inclusive, one (1) day of which shall be for enrollment, and at least five (5) days shall be for
professional meetings.

For the 2020-2021 school year the teacher contract shall be set at 180 days, 175 days shall be for
instruction. Five days shall be for professional meetings. For the 2020-20211school year each of
these workdays shall be not more than 7 hours and 25 minutes. (Please note that the 20 minute
duty free lunch is included in this total.) The immediate supervisor at his/her discretion may,
upon occasion, allow a teacher to leave the campus for brief periods of time that will not be
charged against said teacher’s leave time. The building principal and superintendent may call
and require attendance at meetings requiring the teachers to stay beyond the 7 hours and 25
minutes. It will be the responsibility of the Plainview Board of Education to set the beginning
and ending times of the school day.



ARTICLE XX: PACT COMMITTEE ASSIGNMENTS

PACT will provide the superintendent with a written list of their appointments for the following
committees by the fourth week of school.

A.
B.

C.

Two teachers from each site to serve on the calendar committee; (See ARTICLE V)
Three teachers from each site to serve on each building’s student handbook committee;
(See ARTICLE V)

Two teachers from each building to serve on the teacher evaluation instrument
committee; (See ARTICLE V) and

Two teachers (one middle school and one high school) to serve on the district internal
review committee to make recommendations to the Plainview Board to grant days
beyond those as allowed under Plainview Board Policy for extra-curricular activities.
(August 2005)

Upon completion of the committee assignments, the District will distribute copies of all
committee assignments (PACT appointed, Board appointed & Administrator appointed.
(June 2008)



ARTICLE XXI: CHRISTMAS SAVINGS PLAN

Any certified staff member wishing to participate in a salary deferral for Christmas
savings will be allowed to sign up for such program each school year prior to August 31,
of the current school year. The employee will have $50.00 deducted each month for a
total of 12 months from said employee’s pay. The employee will have $600.00 given to
him/her at a time prior to the Christmas Holidays. Should the employee terminate
employment with the Plainview Schools, said employee understands that any unpaid
balance will be deducted from his/her final payroll warrant. (August 2005)



ARTICLE XXII: STAFF DEVELOPMENT EXTRA DUTY PAYMENT

For the FY 19 year only, it is the desire of the board team to pay a minimum of $1500.00
for a staff development stipend contingent on our financial position by November 1. This
will place the stipend in the same position it was last year. The board agrees not to
increase the number of coaching positions unless deemed necessary for safety and
supervision. (May 2012)

If it is determined that funding is sufficient to provide a staff development stipend, in
order for the stipend to be paid by February 1, 2020, the certified staff member must
complete and turn in verification of completion to the Staff Development Coordinator.
This verification must be provided no later than two (2) weeks after the Christmas break
to receive payment. In order for the certified staff member to receive the staff
development stipend in the spring, the certified staff member must complete his/her 15
points prior to March 31. For any employee working less than a full schedule, the staff
development stipend will be pro-rata accordingly. (i.e., a person working half time will
receive ¥ of the stipend; a person working 1/6 of the day will receive 1/6 of the stipend.)
(May 2010)

The District agrees to pay a one-time $400 stipend to the Plainview District Teacher of
the Year, if said teacher completes all entry material necessary to compete at state level.

The District in addition to stipend amount in paragraph A of this article will be able to
pay an additional one time $500 supplement to the staff development stipend to all
teachers who have 31 years of experience or more Oklahoma verified teaching
experience. This is for the 2020-2021 school year. (May 2010)




ARTICLE XXIII: SALARY AND COMPENSATION

(Bachelor + 15) (Masters + 15)

A

The teacher shall provide written verification from a college or university that the fifteen
(15) or more hours above the bachelors (for those working on a masters degree), or the
fifteen (15) or more hours above the masters (for those working on a doctor degree) are
current and are part of an approved plan of study for the advanced degree. Such
verification must be provided by August 31, in order to qualify for movement for the
current school year.

The teacher working on a Master’s degree is permitted to stay at this lane for no longer
than two (2) years. The teacher working on a Doctor’s degree is permitted to stay at this
lane for no longer than three (3) years. If at the end of this time period the teacher does
not complete the advanced degree, said teacher will revert back to the regular lane of the
salary schedule reflective of their highest degree. The +15 college hour’s lane will
qualify said teacher for an additional $500.00 annual stipend for each of the qualifying
years.

See Salary Schedule for 2020-2021



PLAINVIEW PUBLIC SCHOOLS
Teachers Salary Schedule

2020-2021
MASTERS
NATIONAL NATIONAL
STATE BOARD STATE BOARD DOCTORAL

BACHELORS CERTIFICATION MASTERS CERTIFICATION DEGREE

Entry 37,821.00 38,979.00 39,211.00 40,369.00 40,601.00
1 38,255.00 39,413.00 39,645.00 40,803.00 41,035.00
2 38,689.00 39,848.00 40,079.00 41,238.00 41,469.00
3 39,124.00 40,282.00 40,514.00 41,672.00 41,904.00
4 39,558.00 40,716.00 40,948.00 42,106.00 42,338.00
5 40,030.00 41,188.00 41,420.00 42,578.00 42,810.00
6 40,493.00 41,652.00 41,883.00 43,042.00 43,274.00
7 40,957.00 42,115.00 42,347.00 43,505.00 43,737.00
8 41,420.00 42,578.00 42.810.00 43,969.00 44,200.00
9 41,883.00 43,042.00 43,274.00 44,432.00 44,664.00
10 42,904.00 44,064.00 44,788.00 45,948.00 47,165.00
11 43,397.00 44,556.00 45,281.00 46,441.00 47,658.00
12 43,890.00 45,049.00 45,774.00 46,933.00 48,151.00
13 44,382.00 45,542.00 46,267.00 47,426.00 48,644.00
14 44,875.00 46,035.00 46,759.00 47,919.00 49,136.00
15 45,387.00 46,547.00 47,272.00 48.432.00 49,650.00
16 45,880.00 47,040.00 47,765.00 48,925.00 50,143.00
17 46,373.00 47,533.00 48,258.00 49,418.00 50,636.00
18 46,866.00 48,026.00 48,751.00 49,911.00 51,129.00
19 47,359.00 48,519.00 49,244.00 50,404.00 51,622.00
20 47,872.00 49,033.00 49,758.00 50,918.00 52,137.00
21 48,365.00 49,526.00 50,251.00 51,412.00 52,630.00
22 48,859.00 50,019.00 50,744.00 51,905.00 53,123.00
23 49,352.00 50,512.00 51,238.00 52,398.00 53,617.00
24 49,845.00 51,005.00 51,731.00 52,891.00 54,110.00
25 51,269.00 52,452.00 53,191.00 54,373.00 55,615.00
26 51,887.82 - 53,884.50 - 56,115.54
27 52,514.10 - 54,587.05 - 56,620.57
28 53,147.95 - 55,298.76 - 57,130.16
29 53,789.44 - 56,019.74 - 57,644.33
30 54,438.68 - 56,750.13 - 58,163.13
31 55,095.76 - 57,490.04 - 58,686.60
32 55,760.76 - 58,239.59 - 59,214.78
33 56,433.80 - _58,998.92 - 59,747.71
34 57,114.96 - 59,768.15 - 60,285.44
35 57,804.33 - 60,547.40 - 60,828.01




ARTICLE XXIV: TEACHER CONTRACTS

Contracts will be provided to teachers for signing within twenty (20) working days of the first
day of student classes, if possible. In the event that negotiations have not been completed prior
to the beginning of the school year, contracts will be provided within twenty (20) working days
of the completion of the negotiation process, if possible.



ARTICLE XXV: ASSOCIATION LEAVE

The Association may be granted leave to attend conventions, conferences, and meetings of the
Association or its affiliates up to seven (7) days total. Approval for Association leave will
follow same procedure as for Personal/Emergency Leave.



ARTICLE XXVI: PERSONNEL FILES

An employee’s personnel file will be available for immediate review upon request by the
employee to his/her respective principal. If, at the time of request, an administrative witness is
not available, the file will be sealed in the employee’s presence until such time his/her respective
building principal or an administrative witness is available, not to exceed the end of the
following work day. (August 2000)



ARTICLE XXVII: COPIES OF AGREEMENT

A copy of the negotiated agreement in a word document, as well as an original signed agreement
and copy on disk, will be sent to the president of PACT. The PACT president will be
responsible for forwarding the negotiated agreement as a word document to those he/she desires.
The Board Team further agrees to provide the negotiated agreements copies to PACT at a cost of
$1.25 for each printed copy. The printed copy will be a stapled copy and will not be bound. The
number of copies must be requested at the conclusion of the tentative agreement to the
superintendent. (FY 2007)



SAVING CLAUSE

Should any part of this contract be declared illegal, all other portions will remain in force.

DURATION OF NEGOTIATED AGREEMENT,
TERMS AND CONDITIONS OF EMPLOYMENT

All terms and conditions of employment in this Negotiated Agreement shall remain in effect
until renegotiated in accordance with the provision of the Procedural Agreement.

PLAINVIEW BOARD OF EDUCATION

President

Vice-President

Member

Member

Member

PLAINVIEW ASSOCIATION OF

CLASSROOM TEACHERS

President

Vice-President

Member

Member

Member

Sec./Treas.




FY 2021

NEGOTIATED AGREEMENT

BETWEEN

PLAINVIEW BOARD OF EDUCATION

AND

PLAINVIEW CHAPTER OF

EDUCATION CERTIFIED PERSONNEL OF OKLAHOMA

PACT
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